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Validation of formal skills

2012: Federal Recognition Act
June 2019Skilledimmigration Act

Legislative frame: profession$ reference, formal education, assessment centres,
gualificationanalyses

Ex. VALIKOMJySkills Profiling etcg analysis of potentials, professional competence
assessments

T> T> T T I

Requirememvoriented vs.Biographybasedandsubjectcentredapproches

ebb-bildung.de
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Goodpracticesfor the validation of personal

and socilalskills

A Network 1Q:KomBiLaufbahng Adviceon CareeiPaths
A Competence CardsBertelsmann Stiftung
A ProfitPASS German Institute fiir Adult Education (DIE e.V.)

A for counsellorqtrainingsfor counsellorsand professionakupportof counsellor$

A for administratorsand counsellorsn the Federal Agencgf Employmentlocal
authorities stakeholderf the labourmarket

A for adviceseekersmigrants youngpeople peoplein transition, newcomer different
educationabackgrounds

Do Po o Do

A individualandgroupvalidationis possible

ebb-bildung.de
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Goodpractice Network 1Q

A Since2005the Network IQhasdevelopedtools andrecommendationsvith special
considerationof the perspectiveof migrantsin the field of labourmarketintegration

T>

IQ expertgroup on the validationandassessmenbf migrantcompetencesaswell asthe
developmentof quality standardsd WHaeharbeitskreis Kompetenzfeststellungt ny Wo

Biographybasedandsubjectcentredapproach

Toolscanbe flexiblyusedduringcounsellingsessions
adaptedto certainconditionsandneedsof peoplewith a migrationbackground
Integratedmethodsof selfassessmerindexternalassessment N

NOT arassessmenbf formalrequirements

To T To To To T

NOT arexaminationof occuapationsskills
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® https://kombi-laufbahnberatung.de e @ ﬁ
Privacy 8
KomBI 2
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Laufbahnberatung
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KomBI

Kompetenzorientiert - Biografisch - Interkulturell

Laufbahnberatung

KomBI wurde in MigraNet - 1Q Landesnetzwerk Bayern entwickelt, um Menschen mit
Migrationshintergrund zu untersttitzen, neue Berufswege mit den erworbenen Kompetenzen zu
entwickeln.

KomBI wird sowohl in Einzelgesprachen aber auch in Gruppenworkshops bzw. in Mischformen
angeboten. Das strukturierte Verfahren nutzt eine Vielzahl von Instrumenten zur Kompetenzfeststellung,
die im Verlauf des Beratungsprozesses situativ einsetzt werden kénnen. Dadurch kann KomBI sehr gut

B < = = 3 1 in bestehende Beratungsangebote eingebunden und an die jeweilige Situation angepasst werden.
A

-

Stiftung Warentest bewertet KomBlI als bestes Verfahren zur persénlichen Kompetenzfeststellung und beruflichen Neuorientierung!

ebb-bildung.de
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GoodPractice:KomBI¢ Adviceon CareerPaths

A Conpetenceoriented ¢ Biographicak Intercultural
A Nondirectional processuahpproach& empowermentapproach requiresa trainingfor

counsellors
key element instruments/ tools effect
biographicalwork diverse,e.g.mindmap lifetree, pProcessuaéctivation¢ experience

life profile, 11questions

private and professional diverse e.g.showerof strengths - activationof resources; recognize
activityanalysis
describinganddefining diverse e.g.whatwhenwhere  formation of intention ¢ want
competences how?
definition of goalsand diverse e.g.actionplan,project implementationof intention ¢ take
further steps mountain, visualiz of social action

networksandsoc resources

A Crosscuttingthemes values intercultural and migration-specificaspects

ebb-bildung.de
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GoodPractice: Competence Card®Bertelsmann Stiftung

CCBYSlicencec cardsare adaptableto different contexts
EUCommissionusesthe imagesdevelopedby Bertelsmanr~oundation
Flexibleuseat low-thresholdduringcounsellingsessions

DEEN, AR, IT, FR, ES, Tl, RUFAR),

Visualizatiorof socialand personalskillsandinterests

Trainingis not prerequisiteandthe cardscanbe usedinteractively
Thecardscanbe usedat different stages

Possiblityof assessingompetencedor the identificationof a suitableprofessionafield

o To To To To T To To I

Additionalcardscanbe usedfor assessingomptetenceghat are part of the profiling of
the Federal Agencgf Employment

ebb-bildung.de
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Endurance

You are able to work on a task for a long time.
You have the internal strength to focus on an issue/topic for a long time.

If a task takes a bit longer, how do you handle that? Provide an example.
How does that make you feel?

02_5 Resilience

ebb-bildung.de
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GoodPractice:ProfilPASS

ProfilPAS8y the German Institute flr Adult Education (DIE e.V.)
fundedby the FederalMinistry of Educationand Research (BMBF)
EN, FR, ES, $amprehensibldDE

A systematicassessmenand documentationof competences

Creatinga profile for a personaldevelopmentand professionabrientation, incl.further
stepsandplanning

Opento peoplein atransition phaseandespeciallyfor newcomers

Basiknowledgeof Germanis required

T T I To T To T I

Thisversionespeciallyaddressesiewcomersandlooksat their situationandneeds

ebb-bildung.de



